
Canterbury Basketball 
Association Incorporated

Annual General Meeting 2019

Tuesday 26th March

7:00pm

Metropolitan Lounge, The Tannery



Agenda
1. Welcome
2. Apologies
3. Obituaries
4. Roll Call/voting entitlements
5. Confirmation of minutes
6. Chairman’s Report
7. Adoption of Annual Report and Financial Statements
8. Election of Officers
9. Life Member Nominations
10. Notices of Motion
11. General Business
12.  CBA Report



Apologies/Obituaries

Apologies: 

Obituaries: Bruce Martin, Mark Whittaker



Roll Call/Voting entitlements

• Life Members: 1 vote

• Board members: 1 vote

• Clubs with less than 4 teams: 1 vote

• Clubs with 4 or more teams: 2 votes

• Confirmation of Quorum: (15  votes)



Quorum

Motion:  “That a quorum is in existence, the 
apologies be accepted, and the meeting can 
proceed”



Appointment of Scrutineers

Motion:  “That (        ) and (        ) be 
appointed as independent scrutineers for the 
meeting”



Confirmation of Minutes

Motion: “That the Minutes of the 2018 Annual 
General Meeting be taken as a true and 
accurate record”

Matters Arising:



Chairman’s Report

• Strategic Outcomes

• Finance Report

• Election of Officers

• Life Members



Strategic Plan 2015-2018 
Achievements

• More and better trained Referees

• More women and girls participating

• More post-secondary school players retained

• More CBA Coaches involved at the National level

• More CBA Players participating at National/International level

• Improved Competition Structure

• Alignment of human resources to strategy

• Increased income and financial reserves



Strategic Plan 2019-2022
“Enhancing Lives Through Basketball”

Developing a CBA that is:

• Resilient

• Adaptable

• Growing

• Vibrant



Strategic Plan 2019-2022
“Enhancing Lives Through Basketball”

RESILIENT
• Diverse income streams

• Risk Management- Health, Safety & Wellbeing, Policies & 
Procedures

• Thriving organisation and basketball community 

• Effective Governance



Strategic Plan 2019-2022
“Enhancing Lives Through Basketball”

ADAPTABLE
• Opportunity focused, based on data & trends

• Strongly connected 

• Responsive to community needs 

• Highly trained basketball community



Strategic Plan 2019-2022
“Enhancing Lives Through Basketball”

GROWING
• Club capability & capacity
• Referee/coach recruitment
• Women & girls
• Administrator training 
• Provision of & access to facilities
• School/Club partnerships
• Investigate dedicated venue
• Tournaments



Strategic Plan 2019-2022
“Enhancing Lives Through Basketball”

VIBRANT
• Strong communications

• Competitive Rep. Teams

• National Representation

• Competition structures

• Seamless pathways

• Effective Marketing

• Effective Branding



Financial Results

Notes

• $47,000 surplus for 2018

• Equity now positive $272,000

• Increase in Community Funding and growth in all 
competitions



Expenditure 2016
Expenditure 2016

Office expenses Staff junior league tments



Expenditure 2017

Office expenses Staff junior league tments



Expenditure 2018

Office expenses Staff junior league tments



Income 2016
Income

Coaching Grants Registration Donations Junior Leagues T/ment Rep



Income 2017
Income

Coaching Grants Registration Donations Junior Leagues T/ment Rep



Income 2018
Income

Coaching Grants Rep program interest Junior Leagues T/ment



CBA Equity 2010-2018
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Adoption of Annual Accounts

Motion: “That the Annual Accounts for the 12 
Months ending 31st December 2018 be 
adopted together with the audit report 
received from HP Hanna”.



Board Status
• Tim Bennetts: Chairman, Appointed 2017
• Alan Harrison: Retiring after 2 terms
• Simon-Pierre Mbonyinshuti: Retiring after 2 

terms
• Lisa Davison (Rooney): Re-elected 2018
• Murray Kennedy: Appointed 2017
• Barry Dent: Appointed 2018
• Alan Wenmoth: Elected 2018 



Election of Board Members

• 2 Elected Board 

Member Vacancies
Four Candidates, (cl. 15.17(c))

1. Fionna Chapman

2. Lyndon Endicott-Davies

3. Diane Fenika

4. Stu Ramsay



Election of Board Members

• 4 Candidates

• Biography and skills posted on line, copies 
available

• Each candidate has opportunity to speak to 
members for 3 minutes prior to election



Election of Board Members

Voting Instructions

• Each voting entitlement gets 1 ballot paper

• Please tick beside the names of your two (2) 
preferred candidates

• Ballot is secret

• 2 highest polling candidates will be deemed 
elected



Life Membership

5 Nominees for Life Membership
• Sandra French
• Jamie Graham
• Faith Harrison
• Cathy Hyland
• Piet Van Hasselt



Life Membership Nominators

• Sandra French: Tina Cook

• Jamie Graham: Terry Brunel

• Faith Harrison: Tim Bennetts

• Cathy Hyland: Tina Cook

• Piet Van Hasselt: Faith Harrison



Life Member Motion

Motion:  “That ……………….be inducted as a Life 
Member of the Canterbury Basketball 
Association”



Notices of Motion
• Motion:  Delete Clause 21.4 of the current Constitution in its entirety and 

replace it with the following:
• “21.4Review of Financial Statements: The Board shall appoint an 

accountant to review the annual financial statements of the Association 
(“the Reviewer”). The Reviewer shall conduct an examination of the 
financial statements in accordance with the relevant Financial Standards 
and with the objective of providing a report to the next AGM. The 
Reviewer must be a suitably qualified person, preferably a member of the 
New Zealand Institute of Chartered Accountants, and must not be a 
member of the Board, or an employee of the Association. If the Board 
appoints a Reviewer who is unable to act for some reason, the Board shall 
appoint another Reviewer as a replacement.”



General Business

None notified



CBA Presentations

• CEO

• Competitions

• Referee Managers

• Community Coach/WDO



CEO’s Report

• New Strategic Plan 

• Secondary School Data
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Glory League Advertising at Cowles



Glory League Advertising at Middleton 
Grange











2019 Competitions Update
Competition changes introduced in 2018 well received
• Premier – no Hoben/Patron’s Trophy Finals (points carry whole 

season)
• BU13 (9 teams) and GU15 (6 teams) introduced
• All Stars have Y5 Boys, Y6 Boys, Y5/6 Girls
• Junior Club Finals Day (August 24), Senior Finals on September 14
• Looking like 54+ games on a Saturday when all competitions are 

running (this was 42 in 2018). Expanded Use of Ara Institute of 
Technology’s Gym, and in discussion with other alternatives to use 
this year too.



2019 Competitions Update
• “Team Entry Update” will be on our website by the end of 

this week – Please Check to make sure this is accurate!
– 134 weekend teams likely in 2019 (116 in 2018, 102 in 2017, 95 

in 2016). This is not counting BU13 or GU15 grades
– Expecting to play 72 games on a Saturday and Sunday when all 

grades are running (56 in 2018, 50 in 2017, 45 in 2016)
– Thomson and Whelan have had another increase (now 41 

teams, up from 39 in 2018, and 35 in 2017)



How clubs should use STG Back End

• I (James) will give live demonstration at AGM

• YouTube video of what we cover available at: 
https://www.youtube.com/watch?v=5GF41aL
0vOk

• Email james@canterbury.basketball once you 
have confirmed your passport (to be granted 
access to your club)

https://www.youtube.com/watch?v=5GF41aL0vOk
mailto:james@canterbury.basketball


Referees - Short Term Goals 2019 

• Update database to have accurate contact details for all referees. Divide these into 
clubs, Thomson and Whelan and Midweek referees.

• Methods of communication that work the best. 
– Each referee tends to communicate differently (email, txt, call, Facebook etc).

• Sunday appointments still the hardest to fill (Plan/idea is to have referees that don’t ref 
Sunday; make themselves available for 2 Sundays during the season so we don’t have 
burnout or overuse of referees.

• If we have a game that we know (by Friday 12pm) that hasn’t been appointed, we will 
communicate with the team that will be on bench duty so they know they will have to 
provide a referee for the game off the score bench.

• Better training for bench referees (a laminated card on every score bench with the 
basics of refereeing a game)

• Keep up monthly referee meetings (worked great last year)



Medium Term Goals (Now- Two years) 

• To continue the change in culture between:
– Referees, players and coaches.
– Encourage positive communication

– How?
• More active at venues (Season plan in place for Marty and myself to be at 

different venues each week for referee training)
• Encouragement of communication – issues/things that are working well 

(Each week, we will post clips to send to coaches and referees, good calls 
plus calls for review) (Weekly referee review)

• Training targeting game management, crucial for Marty and myself to be 
at venues when games are on and provide training where appropriate



Long Term Goals (4 to 5 years)

• Have enough referees to cover all competitions 
(Appointment percentage improved last year 
and still want to keep improving on this)

• Have culture of open communication engrained 
(Open discussion with coaches and positive 
dialogue to work together to make the game 
even better)



Referee Retention/Recruitment 

• We are aware of issues with regards to appointments and coverage of 
games (Working on recruitment and asking each club if they have 
interested referees)

• Use mini ball as a start and then build these referees into u13 club 
basketball

• If games aren’t fully appointed, (this can be out of our control at times) 
bench referees will step in (they will be prepared rather than just thrown 
out onto the court)

• Any other ideas for retention and recruitment?



What we are doing this year? 
• School referee clinics – Christ’s, Hillmorton, Middleton Grange, Haeata Community College, 

Christchurch Boys’ (so far). We encourage all schools to get in touch if they want any referee 
training for their students

• All clinics below to be sent out in the coming weeks:

– Junior (U13/U15 referees)/ new and beginners referees clinic – Monday 8th April, 6:00pm. 

– Current Club Referees Clinic – Tuesday 9th April, 6:00pm. 

– Club coaches, including: Thomson and Whelan coaches clinic (Explanation of new rules for coaches plus 
officiating guidelines) – Monday 15th April, 6:00pm.

– Thomson and Whelan Trophy referee clinic - Tuesday 30th April, 6:00pm. 



2019 Rule changes
• Accessories
• Throw in (last 2 minutes of 4th quarter or overtime)
• Dribbling
• 24 second clock
• Time-out (last 2 minutes 4th quarter or overtime)
• Double foul
• Technical foul penalty and resumption
• Ball lodged between ring and backboard

















New Rules Effective Jan 1st

2019
•



Coach Development



Coach Development
• Providing for Metro
• Intro to coaching
• Kiwi Hoops
• BBNZ Community Course/FIBA Level 1
• Coach Development opportunities

• Providing for wider community: NC; Mid; South; Kaikoura; West Coast

• 3. Working with Mel and Mick to provide on going Coach Development and 
coaching pathways

• 4. Setting up a Mentoring System



Conclusion

• Thank you all for coming – we’re excited about 
this upcoming year!


